The purpose of the present study is to investigate the factors related to the depressive symptomatology of expatriates living in İzmir. Although Turkey is better known as an emigration country, the number of foreign employees in Turkey has been growing. Even though the number of expatriates has increased, very few studies have been conducted with expatriates as the target group. The results revealed that desire for going back to home country significantly predicts depressive symptoms. On the other hand, being self-efficacious is significantly but inversely related to the symptoms of depression. These findings will be discussed in the light of the current literature.
Introduction
The rapid globalization in today's world requires higher understanding of the needs of expatriates and immigrants. Even though Turkey has been known as an emigrating country, according to the 2000 census population, 234,111 legal immigrants from several countries have been reported residing in Turkey. Furthermore, refugees, asylum seekers, and illegal immigrants were not included in this number.
Immigrating to a new culture could be one of the most stressful experiences. Several factors could contribute to the development of psychological problems in immigrating populations. Interaction of biological, social, and psychological factors could influence the prevalence and the incidence of psychological problems (Bhugra & Becker, 2005) . Depression is one of the most common psychological problems among the immigrant groups (Van der Wurff et al., 2004; Vega, Kolody, Valle, & Hough, 1986; Vega, Kolody, & Valle, 1987) . Several studies demonstrated that several personal and personality factors might be related to depression in immigrant populations. Some of these factors are education, income, and employment status (Vega, Kollody, & Valle, 1987) , acculturative stress (Hovey, 2000) , being female (Abouguendia & Noels, 2001; Bengi-Arslan, Verhulst, & Crijnen, 2002; Hovey, 2000; Hünler, 2009; Ritsner, Ponizovsky, Nechamkin, & Modai, 2001) , independent and interdependent self-construals (Berry, 2001; Hyun, 2001; Lam, 2005) .
Even though the relations between depression and self-efficacy have been studied widely, those relationships have not been investigated sufficiently through the acculturation experience of the immigrant populations. Bosscher and Smit (1998) defined self-efficacy as "the belief of a person in his or her ability to organize and execute certain behaviors that are necessary in order to produce given attainments" (p. 339). Cheung and Sun (2000) argued that self-efficacy is-among the other psycho-social factors-one of the key factors contributing depression and anxiety. Self-efficacy plays a critical role for exercising control over one's motivation. Individual's judgment about their abilities to control life-affecting events is quite central for human Olga S. Hünler, Ph.D., assistant professor, Department of Psychology, İzmir University of Economics.
DA VID PUBLISHING D agency (Bandura, 1989) . Highly self-efficacious individuals prefer to engage in more challenging tasks and set themselves difficult goals and adhere to them. After they plan their actions, they invest time and energy to fulfill them even they face the challenges that they remain committed to their goals (Luszczynska, Gutierrez-Don, & Schwarzer, 2005) . On the other hand, low self-efficacy expectation is found as related with the symptoms of depression (Fiori, Mcilvane, Brown, & Antonucci, 2006; Jenkins, Goodness, & Buhrmester, 2002; Muris, 2001; Muris, Schmidt, Lambrichs, & Meesters, 2001) .
In one of the very limited number of studies about self-efficacy and depression relationship in minority population, Locke, Newcomb, Duclos, and Goodyear (2007) observed the protective role of high general self-efficiency on the symptoms of dysphoria among Latina teenagers.
Self-efficacy is "a self-evaluation of one's competence to successfully execute a course of action necessary to reach desired outcomes" (Lazarus & Folkman, 1984, p. 678) . Lazarus and Folkman (1984) argued that individuals evaluate environmental demands depending on their personal beliefs-like self-efficacy. If individuals with a high self-efficacy tended to interpret environmental events as a challenge rather than a threat, in case of migration, they could accept adaptation to a new country as a challenge. As a result, this approach is expected to result in better psychological adaptation to the stressful demands of acculturation.
Proactive attitude as a psychological construct is related to other personality variables, such as locus of control, self-determination, optimism, hope, and self-efficacy (Schmitz & Schwarzer, 1999) . It should be added that, even though proactive attitudes are strongly associated with these variables, it is conceptually distinct. According to Schwarzer's Proactive Coping Theory (1999) , individuals who use proactive coping strategies try to improve the quality of their lives and their environment. Instead of reacting to the difficulties, they could accumulate and mobilize their resources when needed (Schmitz & Schwarzer, 1999) .
According to Greenglass and Fiksenbaum (2009) , proactive coping is different from traditional forms of coping in different ways. Firstly, proactive coping is future oriented, traditional coping is past oriented. Secondly, proactive coping is a goal management technique, but traditional coping is a risk management one. Proactive individuals assess risks and possibilities of the future and approach them as a challenge. Finally, because of approaching the future events as a challenge instead of a threat, proactive coping is more positive than traditional coping strategies.
If proactive individuals are described as confident about their personal and social resources and able to mobilize them when they face incoming challenges, in that case, proactive immigrants could understand the possible difficulties to adjust to a new culture and they could mobilize their resources in order to deal with the demands of acculturation. Thereby, they might experience fewer or no signs of psychological problems due to acculturative stress.
Beside the personality factors, there are some social and migration related factors, which might be influential on the psychological well-being of immigrants. Social skills, negative or positive life events prior and post migration experiences, social support, coping skills, proximity to group members, perceptions about the host culture, acculturation orientation, and causes of migration might influence the adjustment to immigration (Berry, Kim, Minde, & Mok, 1987; Bhugra, 2003; Saez-Diago & Bernal, 2003; Ponizovsky, Ritsner, & Modai, 2000; Virta, Sam, & Westin, 2004) .
Acculturation orientation of the immigrants is one of the prominent variables that have been investigated to explain the psychological health of the immigrants. Research on acculturation started with the exploration of the effects of European colonization on indigenous people, later developing into the examination of the effects of either voluntary or involuntary immigration on ethnic groups (Berry, 2001) . Even though new measurement techniques of acculturation are ever-evolving and there are ongoing debates about its conceptualization, the concept of acculturation is still a central part of cross-cultural psychology.
Acculturation studies started with the unidimensional approach, which presupposes a change in cultural identity along a continuum over time (Ryden, Alden, & Paulhus, 2000) . In this approach, adaptation to mainstream society has seen as a natural outcome of acculturation (Van de Vijver & Phalet, 2004) . Later, the bidimensional approach has become popular. In this approach, heritage (the culture of origin) and mainstream culture (the culture of the host society) are relatively independent from one another (Ryden et al., 2000; Berry, 2001) . In bidimensional approach, one person could maintain his or her cultural identity, while adapting the culture of the host society as well.
In studies that have relied upon Berry's bidirectional acculturation strategies, integration (successfully preserved the culture of the origin and successfully adapt to the new culture) was almost always relieved significantly positive relationship with mental health outcomes (Lim, Heiby, Brislin, & Griffin, 2002; Prilleltensky, 1993; Virta, Sam, & Westin, 2004; Ward & Kennedy, 1999) . Furthermore, marginalization (failed to maintain heritage culture and failed to adapt the culture of the host society) generally was found to be related to the poor psychological outcomes (Berry et al., 1987; Verkuyten & Kwa, 1994; Sam & Berry, 1995) .
Depending on the motivation, researchers identified different types of migration movements. These movements might be voluntary or involuntary, temporary or permanent. Depending on the motivation of migration and duration of stay, these groups might be called as immigrants, asylum seekers, refugees, or sojourners (Berry, 2001 ). In the literature, the term "expatriate" generally refers to an immigrant employee/worker who has been sent overseas by their companies (Bochner, 2006) . Expatriates are long-term sojourners and eventually more or less they get in contact with the locals. In this study, however, the term "expatriate" used to explain foreign professionals who are working and residing in Turkey voluntarily.
Even though psychological difficulties expats' experience abroad has been widely studied, in Turkey, there has a limited body of knowledge about the issue. Therefore, the purpose of this study is to explore factors related to depressive complaints of expatriates who are residing in or near İzmir.
Method Participants
Seventy-nine expatriates who are living in or near İzmir participated in this study voluntarily. Eight-page questionnaires in English were delivered to participants. Participants without intermediate level of English were eliminated from the study. Forty-four of the participants were women, 33 of them were men, and two of them did not report their gender (see Table 1 ). The mean age of the participants was equal to 42.8 (SD (standard deviation) = 10.9) and their ages ranged between 21 and 65 (see Table 2 ). The majority of them were from England (30.4%) and USA (24.1%). Their education level ranged from illiterate to doctorate level. The mean education level was approximately equal to high school graduate.
Fifty-four of them were either married or having a partner, and 51 of their partners are residing in Turkey with them. Thirty-seven of them are having children, and 29 of their children are in Turkey with them.
Forty-three percent of the participants reported either good or perfect comprehension of spoken-Turkish, while 7.6% of them had no comprehension at all. While 32.9% of them socialized either mainly or only with Turkish people, only 5% of them socialized merely with foreigners. Sixty-two percent of them were either mainly or merely following non-Turkish media, and only 6.3% of them were following Turkish media only. When 24.1% of them had never considered going back to country of origin, 12.7% of them were thinking about it all the time (see Table 1 ). (2000) to measure heritage and mainstream culture acculturations. The original scale consisted of 20 items rated on a 9-point scale from "(1) Completely disagree" to "(9) Completely agree", however, for the coherence of the questionnaire set, a 7-point rating scale was adapted for the scale. Ryder and colleagues (2000) reported the internal consistencies of the heritage dimension as 0.91, 0.92, and 0.91 for the Chinese, East Asian, and miscellaneous samples, respectively. Similarly, the internal consistencies of the mainstream dimensions were reported as 0.89, 0.85, and 0.87 for the same samples. GSES (General Self-efficacy Scale). GSES was developed by Sherer, Maddux, Mercadante, Prentice-Dunn, Jacobs, and Rogers (1982) to measure general self-efficacy. The short version of this scale was developed by Bosscher and Smit in 1998 and the 17-item original scale was reduced to a 12-item form. Three subscales reveled from this study: initiative, effort, and consistency. The alpha reliability for these subscales was reported as 0.64, 0.63, and 0.64, respectively. The whole scale internal consistency was reported as 0.69 (Bosscher & Smit, 1998) . In the original study Sherer et al. (1982) used a 14-point Likert scale ranging from "Strongly disagree" to "Strongly agree". However, in order to prevent the consistency of the questionnaire, item format switched to a 5-point Likert type scale for the present study. Schmitz and Schwarzer (1999) to measure proactive attitudes among German adults. PAS was composed of 8-Likert type questions. The whole scale internal consistency of the scale was reported as 0.79. The 4-point response style was switched to a 5-point response style in order to prevent the coherence of the questionnaire set.
PAS (Proactive Attitude Scale). PAS was developed by

BSI-DSS (Brief Symptom Inventory-Depression Subscale).
The BSI was developed by Derogatis (1992) to measure different psychological symptoms in adolescents and adults. The BSI is the short version of the SCL-90-R (Symptom Checklist-90-R), which is originally composed of 90 items loaded on nine different factors. Fifty-three items were selected from the original scale via the investigation of the highest loaded items on those factors. For the present study, the DSS of the BSI was used. The 12-item scale was converted from a 7-point response style to a 5-point response style in order to maintain the consistency with other measures of the study.
Results
Correlations Among Variables
As it can be expected, depression revealed significant and positive relation with contemplation to move back to country of origin (r = 0.42, p < 0.001). Depression also revealed significant relations with socialization (r = -0.23, p < 0.05), neighbors (r = -0.27, p < 0.05), proactive attitudes (r = -0.36, p < 0.01), self-efficacy (r = -0.39, p < 0.001), and host culture acculturation (r = -0.33, p < 0.001) in reverse direction (see Table 3 ).
Furthermore, the results of the correlation analysis revealed positive and significant relationship between host culture acculturation and general self-efficacy (r = 0.37, p < 0.01), as well as between host culture acculturation and proactive attitudes (r = 0.34, p < 0.01). Not surprisingly, considering going back to home country revealed significant and reverse relationship with host culture (r = -0.51, p < 0.01) (see Table 3 ). Notes. Turkish = Level of spoken-Turkish, Soc. = Socialization preferences, Media = Media use preference, Home = Desire for going back to home country, PAS = Proactive Attitudes Scale, GSES = General Self-Efficacy Scale, HCA = Heritage Culture Acculturation, HOCA = Host Culture Acculturation, BSI-DSS = Brief Symptom Inventory-Depression Subscale. * Correlation is significant at the 0.05 level (2-tailed); ** Correlation is significant at the 0.01 level (2-tailed); *** Correlation is significant at the 0.001 level (2-tailed).
Depression
In order to understand the contributions of independent factors on dependent variable (depression), multiple regression analysis was conducted. Due to the restricted sample size, only four independent variables, which revealed the strongest correlation with dependent variable, were selected for the regression analysis.
The results revealed that desire for going back to home country significantly predicts depressive symptoms (β = 0.38, p < 0.01). On the other hand, being self-efficacious is significantly but inversely related to the symptoms of depression (β = -0.31, p < 0.01) (see Table 4 ). 
Discussion
The results of this study demonstrated that thinking about going back to home country and low self-efficacy are related to the increased depressive symptomatology of expatriates. Desire for going back to one's home country might suggest discontent with the current conditions. Factors, such as acculturative adaptation difficulties, cultural distance, socio-economic difficulties, or family problems might all contribute to this wish. Beside immigrants' adjustment difficulties to a new culture, host culture's expectations about immigrants' acculturation might also contribute to elevated acculturative stress (Jasinska-Lahti, Liebkind, Horenczyk, & Schmitz, 2003) which may contribute to the desire for going back. Similarly, in this study, desire to return was found related with socializing with Turkish people and using Turkish media rather than foreign ones.
Sometimes, immigrants wish to return their home countries because of disappointment and frustration that they have experienced in host country. However, sometimes return migration occurs after immigrants achieve their prior plans (Arowolo, 2000) . In a study conducted with Swedish and Finnish about the return migrants in Finland, it has been found that males, highly educated and younger immigrants return more. In addition, people who were living with their partners before migration, tended to go back to the country of origin more than the people who were living alone or living with their families (Finnäs, 2003) . In another study conducted with African immigrants, one of the main reasons revealed for return migration was economic opportunities. Immigrants, who could afford to buy or regain the land rights and could support themselves by farming, returned their home countries instead of staying in the host country permanently (Peil, 1995) . Sometimes, immigrants choose to return home when they guarantee their safety, accommodation, and social recognition in their home countries (Arowolo, 2000) . Gmelch (1980) argued that return migration does not always happen due to economic reasons. Sometimes, immigrants prefer to be close to their family and longtime friends.
When we try to understand immigrants' desire for going back to their home countries, negative experiences with host culture, as well as the attributions about those negative experiences might be critical. Zajacova, Lynch, and Espenshade (2005) argued that when individuals interpret the environmental demands as a challenge rather than a threat, they are more likely to choose the most effective coping strategy to handle the demands of the situation. Expatriates who have high self-efficacy could be handling the difficulties of cultural adjustment as a challenge and could be using the most efficient coping mechanism. However, expatriates with low self-efficacy might be unable to operate the effective strategies, while they are dealing with migration related issues, such as cultural adjustment, being away from the family members, dealing with daily hassles in a foreign setting.
Even though proactive attitudes revealed significant correlation with depression, it does not have a predictive power. However, Uskul and Greenglass (2005) observed that proactive coping emerged as a significant predictor of depression and subjective well-being of Turkish immigrants in Canada. This difference might happen due to using different measurement devices or the limited sample size of the presented study.
The most important weakness of the presented study is its limited sample size. Even though the response rate of participants for this study is acceptable, it was difficult to get in contact with the target population. Although İzmir is one of the biggest cities of Turkey, the expat community living in or around İzmir does not have a high-density population.
Further studies with a larger sample size and participant expatriates from different locations of Turkey would be beneficial in order to understand the relationship between personality factors, demographic factors, acculturation, and depression.
